H Riverside Y
Health Care

BOARD OF DIRECTORS MEETING
OPEN SESSION
Thursday, October 29, 2026
5:30 pm — La Verendrye General Hospital / Webex

AGENDA

Item Description Page

1 Call to Order — 5:30 pm — Indigenous Acknowledgment & Reading of the Mission Statement
1.1 Quorum
1.2 Conflict of Interest and Duty

2. Consent Agenda

2.1 Board Minutes — September 24, 2026 * Pg4

2.2 Board Chair & Senior Leadership General Report — D. Clifford, J. Cousineau, C. Larson,
J. Loveday, D. Black, T. Morelli, Dr. L. Keffer * Pg7

2.3 Governance Committee Report — E. Bodnar

2.4 Audit & Resources Committee Report — M. Jolicoeur * P99

2.5 Quality Safety Risk Committee Report — M. Kitzul

2.6  Auxiliary Reports * Pg 13

3. Motion to Approve the Agenda

4. Patient / Resident Safety Moment

5. Business Arising - None

6. New Business - None

7. Opportunity for Public Participation

8. Move to In-Camera

9. Other Motions/Business

10. Date and Location of Next Meeting: November 26, 2026
11. Termination

* denotes attached in board package / **denotes circulated under separate cover / *** denotes previously distributed
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Health Care

3. Motion to Approve the Agenda THAT the RHC Board of Directors approve the Agenda
as circulated/amended

8. Move to In-Camera THAT the RHC Board of Directors move to in camera
session at (time)

9, Other Motions/Business

11. Termination THAT the RHC Board of Directors meeting be

terminated at (time)

Board of Directors - Open Session
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Indigenous Acknowledgment:

Riverside acknowledges that the place we are meeting today is on the traditional lands of the
Anishinaabeg people, within the lands of Treaty 3 Territory, as well as the home to many

Métis.

i VISION

Caring, Together

MISSION

Improving The Health of Our Communities

VALUES

Progressive ¢ Integrity * Caring *» Accountable

4 STRATEGIC PILLARS A

ONE RIVERSIDE

Supporting a consistent and enabling organizational culture
INVESTING IN THE PEOPLE WHO SERVE

Creating a plan to strategically leverage human resources

TOMORROW'S RIVERSIDE TODAY
Making investments today, to support Riverside tomorrow

STRIVING TO EXCEL IN EQUITY, DIVERSITY & INCLUSION

\ We will support EDI in all we do /

o Riverside

Health Care
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Date of

Iltem 2.1

RIVERSIDE HEALTH CARE FACILITIES INC.
MINUTES
OPEN SESSION

Meeting: September 24, 2026 Time of Meeting: 5:30 pm

Location of Meeting: Webex / LVGH Board Room

PRESENT: H. Gauthier D. Clifford D. Loney M. Jolicoeur
K. Lampi L. Indian M. Puderbach Dr. L. Keffer
Dr. J. Gustafson *via Webex

STAFF: B.Booth, J. Loveday, C. Larson, J. Cousineau, D. Black, T. Morelli

REGRETS: D. Pierroz, E. Bodnar, M. Kitzul

GUESTS: C. Vandenbrand, P. Jawanda

1.

11

1.2

CALL TO ORDER:

D. Clifford called the meeting to order at 5:30 pm. B. Booth recorded the minutes of this meeting. K.
Lampi read the Indigenous Acknowledgment and the Mission Statement. D. Clifford welcomed everyone
to the meeting and reminded all of the virtual meeting etiquette. Round table introductions took place.

Quorum
D. Clifford shared there were 3 regrets. Quorum was present.

Conflict of Interest

No conflict of interest or duty was declared.
CONSENT AGENDA

The Chair asked if there were any items to be removed from the consent agenda to be discussed
individually. There were no items removed.

MOTION TO APPROVE THE AGENDA:

It was,

MOVED BY: K. Lampi SECONDED BY: D. Loney

THAT the Board approves the Agenda as circulated.
CARRIED.

Patient / Resident Safety Moment — C. Vandenbrand

D. Clifford welcomed Calli Vandenbrand, Resident Experience & Activation Coordinator who shared a
story on behalf of Rainy River Health Centre LTC resident Norman Jewett. It was noted that permission
was received to share Norman’s name and personal story. C. Vandenbrand noted the story pertains and
is in conjunction with Resident Council Week. The following was highlighted:

Connection to Community
Norman Jewett: Finding His Way Home

Norman Jewett has spent much of his life connected to the mining industry. As a supervisor in open-pit
mining, including work with Cogema Resources at McClean Lake, Norman experienced nearly every
aspect of the industry from blasting and demolition to operating and supervising open-pit mining. He

Minutes

of the Open Board Meeting — September 24, 2026 Page 1
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worked with a variety of minerals and resources, including nickel, iron, ore, tar sands, coal, gold, and
uranium.

After over 45 years in the mining industry, Norman retired. But on September 18, 2026, at the age of 84,
something incredible happened; Norman was given the opportunity to return to the world that had shaped
so much of his life. Norman, along with fellow residents from long-term care, participated in a tour of the
Rainy River District gold mine, formerly known as New Gold and now known as Coeur, Rainy River Mine.
Although Norman had never worked at this particular mine site, the moment we arrived, it was as though
he had stepped back into his former life.

Norman immediately began identifying different types of rock, machinery, rock trucks, blasting areas, and
the portal to the underground mine. He explained open-pit mining, why certain processes were completed
in particular ways, and how core samples were taken. He engaged in in-depth conversations with our tour
guide about mining practices and how the industry has changed since his own working years.

For those around him, it was remarkable to watch.

Norman may no longer wear the white hard hat that once identified him as a supervisor, but that day, it
was clear that the knowledge, experience, and pride he carried from those years were still very much a
part of him. His eyes lit up as he looked across the mine. In fact, although it was supposed to be my
responsibility to keep Norman safe during the tour, Norman quickly turned the tables. He instructed me
on how to properly put on my hard hat and gloves, made sure | was safely off the bus, and guided me
toward the open pit. For a moment, he wasn’t simply a resident on a mine tour, he was the supervisor
again, looking after his team and sharing his knowledge. Norman even began explaining what had once
been in the area and how the surrounding land had developed. It was more than a field trip. It was a
reconnection with identity, purpose, community, and a lifetime of memories.

Watching Norman that day reminded us that a person’s past does not disappear when they enter long-
term care. Their experiences, careers, passions, skills, and sense of purpose remain an important part of
who they are. The mine may not have been the exact place where Norman worked, but it represented a
world he knew intimately. It gave him an opportunity to share his knowledge, reconnect with his past, and
feel valued for the experiences he had gained throughout his life. For that day, Norman wasn’t simply
remembering his younger years. He was living them again. The excitement in his eyes, the confidence in
his voice, and the pride he showed while talking about mining were something | had not seen in a long
time. Norman was home.

This experience is a powerful reminder of why connection to community matters in long-term care. When
we create opportunities that connect residents to their past, their passions, and the communities they
once belonged to, we aren’t simply providing an activity. We are helping residents reconnect with who
they are.

Discussion took place and it was confirmed that all residents from Rainycrest, Emo and Rainy River
Health Centre’s attended the mine tour.

D. Clifford thanked C. Vandenbrand for attending and sharing Norman’s story.
5. BUSINESS ARISING:

There was no business arising.
6. NEW BUSINESS:

6.1 Board Member Consolidated Confidentiality, Accountability & Roles & Responsibility Statement -
Annual Signing

D. Clifford reviewed the circulated reminding members this is signed annually and needs to be returned to
B. Booth as soon as possible.

Minutes of the Open Board Meeting — September 24, 2026 Page 2
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7. OPPORTUNITY FOR PUBLIC PARTICIPATION
There was no public participation.

8. MOVE TO IN-CAMERA:

It was,

THAT the Board go in-camera at 5:42 pm.
CARRIED.

MOVED BY: M. Jolicoeur SECONDED BY: L. Indian

9. OTHER MOTIONS/BUSINESS:

There were no other motions/business.

10. DATE AND LOCATION OF NEXT MEETING:
October 29, 2026

1. TERMINATION:

It was,
MOVED BY: L. Indian

THAT the meeting be terminated at 7:41 pm.
CARRIED.

Chair Secretary/Treasurer

Minutes of the Open Board Meeting — September 24, 2026
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Item 2.2

H Riverside

Health Care

Board Chair, Chief of Staff & Senior Leadership Report — October 2026
Open Session

Strategic Pillars & Directions

Investing in Those Who Serve - Strategically Leveraging our Human Resources

. Human Resources
Brian Tucker will be the Vice-President, Administrative & Support Services, effective November 2, 2026. Brian brings more
than 15 years of progressive leadership experience in the public and nonprofit sectors, with an extensive background in
organizational management, strategic planning, operations, financial oversight, and community partnerships.

e  The Preceptor Resource and Education Program in Long-Term Care (PREP LTC)
The Preceptor Resource and Education Program in Long-Term Care (PREP LTC) is a Government of Ontario-funded
initiative delivered through the Ontario Centres for Learning, Research and Innovation in Long-Term Care (Ontario CLRI).
Its purpose is to strengthen Ontario’s LTC workforce by increasing clinical student placements, supporting staff who
mentor students, and improving recruitment and retention through positive learning experiences. Each of our LTC/Eldcap
Sites received $30, 000 for Clinical coordinator funding to support or expand existing coordination capacity and increase
the number and quality of student placements. The homes can also apply for backfill funding to pay for replacement staff,
overtime, or other staffing arrangements that allow preceptors dedicated time to mentor students outside their usual
duties. In addition, Honorarium funding is used to recognize staff that precept for their additional teaching, coaching,
feedback and evaluation responsibilities. Each eligible placement registered with PREP LTC - PSW, practical nursing, BScN,
nurse practitioner, internationally educated nurse (IEN) and Supervised Practice Experience Partnership (SPEP) candidates
the home receives funds to support dedicated mentoring time.

One Riverside - Promoting a Consistent and Empowering Culture
e  Project Updates
o  MRI at LaVerendrye General Hospital (LVGH) — capital portion of project continues, and MRI scheduled to go live
April 2027.
X-Ray at Rainy River Health Centre (RRHC) — project in-progress with go-live scheduled for December 2026.
Pharmacy at LVGH — renovation continues to progress. Expected go-live is Jan 2027.
Generator at LVGH — generator is expected to arrive this week.
Nurse Call at Rainycrest (RC) —in progress. Go-live date not yet confirmed.

O O O O O

Roofing at RC - Completion expected prior to winter.

e  Chemotherapy Renovation
LaVerendrye (LVGH) Auxiliary will be hosting their Pumpkins & Plaid Fundraiser on October 25,2026. The Auxiliary has
pledged $75,000 towards renovation of the Chemotherapy Department. There will be representation from Senior
Leadership, Departmental Leadership, Physician and Frontline staff at the event.
Chemotherapy can be a long and challenging part of a patient’s care journey, and the environment in which treatment is
received can make a meaningful difference. These renovations are more than creating a new space. They are about
providing greater comfort, privacy and dignity for patients, while recognizing the important role loved ones play
throughout treatment. Creating a more welcoming environment will make those long hours of treatment a little easier
and provide patients and families with a greater sense of comfort, connection and support during a difficult time.

e  Substance Use Disorders Integrated Care Pathway (SUCICP) — Phased Implementation
Riverside Health Care is rolling out a phased implementation of the Substance Use Disorders Integrated Care Pathway
(SUDICP). On October 1, 2026, we introduced two new clinical order sets to the ED, which will further strengthen care for
patients presenting with alcohol and/or opioid use related care needs. Education and training remain an important part of
the SUDICP implementation. To date, 11 RHC staff members have completed Motivational Interviewing training. This
training will assist our team in turning emergency and clinical encounters into true starting points for healing.
Additional components will include the following with further details provided, as the component becomes available:

o  Peer Support within the Emergency Department

o Expanded harm reduction supports and supplies

o  Strengthened care transitions and navigation

o  Enhanced connections with withdrawal management and community-based services

Tomorrow’s Riverside Today - Investing Today to Support Tomorrow
e  Ontario LTC Resident and Family Satisfaction Surveys Launched
For an Ontario long-term care (LTC) home, resident and family satisfaction surveys are an important part of the home's

annual quality improvement process. They help identify whether residents and families feel safe, respected, informed,
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Board Chair, Chief of Staff & Senior Leadership Report — October 2026
Open Session

involved in care, and confident in the services provided. We launched our annual satisfaction surveys this month. One
survey is designed for residents and another for families and substitute decision makers (SDMs). The questions support
meaningful feedback, identify improvement opportunities, and inform the home's Continuous Quality Improvement (CQl)
work. The Resident and Family Councils and advisors were consulted at all sites for review of the survey prior to its
distribution.

Striving To Excel in Equity, Diversity & Inclusion (EDI)

Seven Generations Wellness and Community and Support Fair

Seven Generation Wellness and Community and Support Fair on September 10 & September 11, 2026, was attended by
Riverside representatives from Fundraising, Mental Health & Addictions, Surgical Services, and Human Resources.
Naicatchewenin Community Day Event

NDC LP and Naicatchewenin First Nation Community Day Event was attended September 23, 2026, by Riverside.
Representation attended from Community & Transportation services, Long-term care, acute care, and resident experience.
Services and job opportunities were discussed. A Riverside bus tour was provided.

Mishkosiminiziibiing First Nation Information and Resource Fair

Mishkosiminiziibiing First Nation Information and Resource Fair occurred on October 7, 2026. Riverside was in attendance.
Information was shared about Riverside services to community members. Riverside attendees participated in cultural
practices, such as, smudging with members of the community and partner organizations. The Handi-van was onsite for
tours.

Rainy River Seniors Activity Fair

Rainy River Seniors Activity Fair, on October 15, 2026, was attended by Riverside representatives of Community Support
Services, Mental Health & Addictions, Transportation, Stroke Clinic, Valley Diabetes, Long Term Care and Resident
Experience.

Shine The Light Campaign

Riverside is preparing once again to lead and participate in the annual Shine the Light campaign in November to raise
awareness of violence against women and demonstrate community support for those affected. Planned activities include
participating in the Town of Fort Frances proclamation and flag-raising, wearing purple on November 13, 2026, and hosting

a community awareness ceremony featuring a “Wall of Hope” activity. Additional initiatives are being explored to promote
awareness across Riverside sites, including purple lighting displays and awareness materials for staff and the public.

Thank you to the Riverside Team for their submissions, they are invaluable in the preparation of this report.

Respectfully Submitted,

Diane Clifford, Board Chair

Dr. Lucas Keffer, Chief of Staff

Tara Morelli, VP - Long Term Care & RC Administrator

Julie Cousineau, VP - Hospital Clinical Services & CNE

David Black, VP - Community & Transportation Services

Carla Larson, VP - Infrastructure, Information & CFO

Julie Loveday, Interim VP - Administrative & Support Services and Acting President & CEO
RHC Directors, Managers & Supervisors
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2.4.1 Financial Report — August 2026 *
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Board of Directors - Open Session

Submitted By: Carla Larson,

hief Financial Officer

¥ Riverside

Operating Revenue & Expense Summary
April 1, 2026 to August 31, 2026

April 1, 2026 to March 31, ;:2 ;‘;‘:ﬂj")
2027 2026-2027 YTD Budget | 2026-2027 YTD Actual Overall Change Over(Under) oYTD
e a a re Annual Budget Budget
Fund Type 1 - OH Funded - Hospital Services
REVENUE
OH - Base Funding* A-1 $41,497,184 $17,394,710 $17,514,493 $119,783 0.29%
QBP Funding A-2 $1,078,300 $452,000 $765,589 $313,589 29.08%
Other Funding (19*) - Bundled Care, Hospice,
Oncology Drug Reimbursement A-3 $2,496,065 $1,046,296 $965,171 ($81,125) -3.25%
OH - One Time Funding A-4 $575,687 $241,315 $212,555 ($28,760) -5.00%
MOHLTC - One Time Funding A-5 $354,426 $148,568 $81,787 ($66,781) -18.84%
Other Revenue MOHLTC - HOCC A-6 $994,381 $416,823 $433,652 $16,829 1.69%
Paymaster A-7 $0 $0 $0 $0 #DIV/0!
Cancer Care Ontario A-8 $12,722 $5,333 $5,513 $180 1.42%
Recoveries & Miscellaneous A-9 $2,516,544 $1,054,880 $1,552,769 $497,889 19.78%
Amortization of Grants/Donations Equipment A-10 $809,926 $339,503 $292,758 ($46,745) -5.77%
OHIP Revenue & Patient Revenue from Other Payors | A-11 $2,514,077 $1,053,846 $971,129 ($82,717) -3.29%
Differential & Copayment A-12 $970,565 $406,840 $383,810 ($23,030) -2.37%
TOTAL REVENUE A-13 $53,819,877 $22,560,113 $23,179,225 $619,113 1.15%
EXPENDITURES
Compensation - Salaries & Wages A-14 $27,815,731 $11,659,745 $10,249,610 ($1,410,135) -5.07%
Compensation - Purchased Service A-15 $2,572,660 $1,078,403 $4,027,968 $2,949,565 114.65%
Benefit Contributions A-16 $7,451,648 $3,123,568 $3,032,758 ($90,810) -1.22%
Future Benefits A-17 $29,300 $12,282 $33,833 $21,551 73.55%
Medical Staff Remuneration A-18 $2,913,129 $1,221,120 $1,272,942 $51,822 1.78%
Nurse Practitioner Remuneration A-19 $438,152 $183,664 $321,910 $138,246 31.55%
Supplies & Other Expenses A-20 $9,917,309 $4,157,119 $4,437,978 $280,859 2.83%
Amortization of Software Licenses & Fees A-21 $844,861 $354,147 $109,009 ($245,138) -29.02%
Medical/Surgical Supplies A-22 $1,464,568 $613,915 $625,922 $12,007 0.82%
Drugs & Medical Gases A-23 $2,881,672 $1,207,934 $1,075,184 ($132,750) -4.61%
Amortization of Equipment A-24 $1,354,810 $567,907 $576,022 $8,115 0.60%
Rental/Lease of Equipment A-25 $257,217 $107,820 $68,387 ($39,433) -15.33%
Bad Debts A-26 $175,000 $73,356 $218,791 $145,435 83.11%
TOTAL EXPENSE A-27 $58,116,057 $24,360,977 $26,050,314 $1,689,337 2.91%
SURPLUS/(DEFICIT) A-28 ($4,296,180) ($1,800,864) ($2,871,089) ($1,070,224) 24.91%

GCEOEG !g !B!!

Printed: 2026-1

.
0-15 at 12:10 PM
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Board of Directors - Open Session
Submitted By: Carla Larson, Chief Financial Officer

Operating Revenue & Expense Summary
April 1, 2026 to August 31, 2026

H , Riverside
Health Care JBEE

YTD Actual
Percent (%)
Over(Under) YTD

Budget

2026-2027 YTD Budget | 2026-2027 YTD Actual Overall Change

Fund Type 2 - OH Funded - Counselling & Non Profit Housing Programs
Mental Health - Case Management - Housing - Addictions - Problem Gambling

TOTAL REVENUE c1 $2,529,663 $1,060,379 $1,134,498 $74,119 2.93%
TOTAL EXPENSE c2 $2,529,663 $1,060,379 $1,186,149 $125,770 Z.97%
SURPLUS/(DEFICIT) c3 $0 $0 ($51,651) ($51,651) #DIV/0!

Fund Type 3 - Other Ministry/Agency Funded - Non Hospital Services
Family Violence & Non Profit Supportive Housing Bricks & Mortar

TOTAL REVENUE D-1 $684,845 $287,072 $190,880 ($96,192) -14.05%
TOTAL EXPENSE D-2 $684,845 $287,072 $191,534 ($95,538) -13.95%
SURPLUS/(DEFICIT) D-3 $0 $0 ($654) ($654) #DIV/0!

Fund Type 2 - OH Funded - RainyCrest Community Support Services
(Home Support, Assisted Living, Adult Day, Meals on Wheels)

TOTAL REVENUE E-1 $3,201,384 $1,341,950 $1,725,714 $383,764 11.99%
TOTAL EXPENSE E-2 $3,201,384 $1,341,950 $1,854,743 $512,793 16.02%
SURPLUS/(DEFICIT) E-3 $0 $0 ($129,029) ($129,029) #DIV/0!
|

Fund Type 2 - OH Funded - RainyCrest
Long Term Care

TOTAL REVENUE F-1 $15,756,120 $6,604,620 $6,909,435 $304,815 1.93%
Compensation F-2 $10,253,224 $4,297,927 $4,552,176 $254,249 2.48%
|Purchased Service F-3 $294,483 $123,441 $301,575 $178,135 60.49%
IBenefits F-4 $2,606,756 $1,092,695 $1,152,531 $59,836 2.30%
INurse Practitioner F-5 $417,394 $174,962 $168,435 ($6,527) -1.56%
IMedicaI Staff Remuneration F-6 $50,096 $20,999 $20,201 ($798) -1.59%
Supplies F-7 $1,703,313 $713,991 $645,324 ($68,667) -4.03%
Service Recipient Specific Supplies F-8 $0 $0 $0 $0 #DIV/0!
Sundry F-9 $1,689,589 $708,239 $628,215 ($80,024) -4.74%
|IEquipment F-10 $685,934 $287,528 $130,259 ($157,269) -22.93%
Contracted Out F-11 $62,792 $26,321 $3,683 ($22,638) -36.05%
1Building & Grounds F-12 $150,690 $63,166 $177,481 $114,315 75.86%
TOTAL EXPENSE F-13 $17,914,271 $7,509,270 $7,779,880 $270,611 1.51%
SURPLUS/(DEFICIT) including unfunded liabilities | F-14 ($2,158,151) ($904,650) ($870,446) $34,204 -1.58%
|Less: Unfunded Future Benefits F-15 $0 $0 ($4,375) (%$4,375) #DIV/0!
|Less: unfunded Amortization Expense F-16 $0 $0 $6,351 $6,351 #DIV/O!
SURPLUS/(DEFICIT) excluding unfunded

liabilities F-17 ($2,158,151) ($904,650) ($868,470) $36,180 -1.68%
Operating Surplus(Deficit) - Hospitals &

L o Tors Care Oh(lLY ) - Hosp ($6,454,331) ($2,705,514) ($3,739,559)

J::Z'Ti porafing argin - Hospitals & 9.28% -9.28% 12.43%

October 29, 2026
Printed: 2026-10-15 at 12:12 PM
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Operating Revenue & Expense Summary
April 1, 2026 to August 31, 2026

. IverSI e April 1, 2026 to March 31, YTD Actual

- 1)
_ .. 2027 2026-2027 YTD Budget | 2026-2027 YTD Actual | Overall Change Percent (%)
‘ Over(Under) YTD
‘ ! Annual Budget
Budget

-
Fund Type 1 - OH Funded - Rainy River Clinic

REVENUE

MOH Funding B-1 $3,074,446 $1,288,740 $1,219,568 ($69,172) -2.25%
Nurse Practitioner Funding thru RHC B-2 $122,853 $51,497 $68,895 $17,398 14.16%
Recoveries & Miscellaneous B-3 $68,867 $28,868 $0 ($28,868) -41.92%
TOTAL REVENUE B-4 $3,266,166 $1,369,105 $1,288,463 ($80,642) -2.47%
EXPENDITURES

Rainy River Clinic Salaries B-5 $226,681 $95,020 $87,459 ($7,561) -3.34%
Rainy River Clinic Benefits B-6 $58,510 $24,526 $29,778 $5,252 8.98%
Physician Remuneration B-7 $2,432,150 $1,019,504 $871,488 ($148,016) -6.09%
Physician Travel B-8 $200,000 $83,836 $99,481 $15,645 7.82%
Nurse Practitioner Expenditures B-9 $226,026 $94,745 $133,849 $39,104 17.30%
Other Sundry B-10 $6,223 $2,609 $10,045 $7,436 119.49%
Rainy River Clinic Rent B-11 $58,115 $24,361 $30,471 $6,111 10.52%
Rainy River Clinic Software B-12 $58,461 $24,506 $25,892 $1,387 2.37%
TOTAL EXPENSE B-13 $3,266,166 $1,369,105 $1,288,463 ($80,642) -2.47%
SURPLUS/(DEFICIT) B-14 $0 $0 $0 $0 #DIV/0!

Sub?ﬁ)ﬁftdaafé))i/r:e 8°arﬁé?paerrégﬁs,seﬂief Financial Officer

Printed: 2898°2%0295°%% 2:12 PMm
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Item 2.6

H Riverside
Health Care
Auxiliary Report — October 2026
Emo
No Report.

La Verendrye General Hospital

No Report.

Rainycrest

No Report.

Rainy River

The Rainy River Health Centre Auxiliary met in October 2026, with the following highlights:

The Tuck Shop sale scheduled for the end of October had to be rescheduled due to high rental fees.
Our alternative sale will be at the Christmas at the River event on November 21, 2026, at the
recreation centre.

Our auxiliary will book a table at the annual Senior Activity Fair taking place on October 15, 2026. We
will inform the public of our purpose and use this time to focus on new memberships.

Our Christmas luncheon is scheduled for December 2, 2026.

The Christmas Bazaar has been booked for December 5, 2026, from 2:00 to 4:00 at the newly
renovated Legion.

A Remembrance Day wreath will be purchased from the Legion for the ceremony.

Our annual membership fees have been increased from $10.00 to $20.00.

We have sold all our Nevada tickets and have decided to discontinue further sales.
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